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Personal Learning Network
What is a Personal Learning Network (PLN)
A personal learning network (PLN) is a personalized group of professional contacts and resources assembled by an individual to further their development, increase their knowledge, and enhance their skills by sharing ideas, learning, and expertise through various media and tools. As Nussbaum-Beach and Hall state (2012, p. 91), “Personal learning networks help you leverage deeper connections and relationships, and from those networked relationships, you grow a community of connected learners and leaders.” 
Setting up a PLN
Careful selection of resources is essential to establishing a PLN because it should be specific to a topic-oriented goal, set of practices or techniques which will add value to the owner in helping them to achieve their desired goals. A PLN is about what the individual or owner wants to learn, create, or improve within their community.
Role of Social Media Tools
Social media tools can benefit an individual’s development because they have the ability to create a local and global learning network where they can collaborate and share diverse perspectives among other people with similar interest on personal, educational, and professional issues. Social media is a powerful tool because we have the ability to communicate easily with people from around the world. From a business perspective, it can be used to help a person build their brand or business, share ideas, gain and give information, and establish valuable contacts to further their development.
Twitter®. A familiar form of social media, Rath (2011) defines Twitter® as a microblogging tool. Microblogging is a statement on a topic composed of less than 140 characters, also known as “Tweets.” Twitter® has many features we can use for personal or professional use. For example, Twitter® chats can be created as virtual spaces where people can go to ask questions, collaborate, network, and build a community. Tweet Stats, a statistical feature of Twitter, also gives an individual or business the ability to track certain topics, persons, corporations, usage, and movements are quickly and easily.
LinkedIn®. A leading site for professional networking on the Internet, LinkedIn® users can connect with classmates, co-workers, and other experts in their chosen field, as well as find new opportunities for internships or other full-time positions. Also, many organizations use LinkedIn® to locate candidates for job openings within their companies. LinkedIn® can also be used to help a person build their brand and market themselves in their profession, as well as build and maintain professional relationships.
PLN vs. Formal Training
A PLN should not that the place of formal classroom training, but should be integrated into the environment to enhance learning for students. As Tyson writes (2013), we should help our learners use technology “to improve access, collaboration, and curation, without having technology dominate the entire (learning) process.” As with technology, I believe a PLN is quite useful in helping one to extend their knowledge on a particular topic or skill, but formal training gives a wider view and history of specific subjects. When you intertwine technology, social media, PLNs, and formal training, the learner gains a deeper understanding of course content and can apply what they've learned to real-world issues.
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